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Introduction 
“The Great Resignation”

• “The Great Resignation” - a term coined by, Texas 
A&M management professor, Dr. Anthony Klotz 
after his observation, in May 2021, that the number 
of those voluntarily leaving their jobs had been 
steadily rising since the beginning of the pandemic. 
This rapid incline reached record highs since data 
regarding quits had first been collected back in 
2000. 

• According to federal data, those who quit their jobs 
in South Carolina reached an all-time high in March. 
A staggering 90,000 workers – 4.1% of the state’s 
employees – resigned and transitioned into other 
roles within a single month. How can this be true for 
both? Simple – the level of turnover in the job 
market has increased significantly, leaving 
businesses hustling to try and keep up. 



Raw Numbers over the last three years:



It is helpful to divide these three years of data into three one-year periods: Pre-
pandemic (April 2019 to March 2020), early pandemic (April 2020 to March 2021), and 
later pandemic (April 2021 to March 2022).



What Happened?

• The labor market had generally similar dynamics in 
the first two time periods, with a modest increase in 
job openings and a moderate decrease in layoffs 
(and, in turn, total separations) . 

• There was a substantial shift starting last spring, as 
Dr . Klotz noted at the national level. The most 
dramatic change is a radical increase in job openings, 
with businesses seeking an average of 54 percent 
more workers in the most recent 12 months versus 
the 12 months prior . 

• Unsurprisingly, this has corresponded with an 
increase in hires, but not nearly as large of one 
(specifically, 16 percent). Quits, meanwhile, also 
increased by 30 percent on average.



How is it now?



Resolution
• Ultimately, it is necessary to expand the size of the labor force and further 

increase our participation rate, as a DEW-sponsored task force is looking to 
do.

•  The future course of the labor market is in the hands of the Federal Reserve. 
As our nation’s central bank, it is tasked with using monetary policy to reduce 
the inflation rate and restore price stability. It does this primarily by increasing 
short-term interest rates, thereby increasing the cost of borrowing for 
consumers and firms, in turn reducing demand for consumer goods, 
corporate investment, and labor. 



Key LMI Connections

TRENDS   COMMUNITY PROFILE HOT JOBS



CONTACT US!

If you need help finding data or analysis about our state’s 
workforce, whether it’s on our website or not, please don’t 
hesitate to contact LMI.

Email address: lmicustomerservice@dew.sc.gov

Website: https://scworkforceinfo.com 
 

mailto:lmicustomerservice@dew.sc.gov
https://scworkforceinfo.com/


Thank you for your time!
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